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July 22, 2011
To:
LCOE Staff

From:
Wally Holbrook

Re:
Changes for 2011-2012

The following changes have been proposed and agreed to through the “Meet & Confer” process.  Thank you to those who have been involved in this process.  I appreciate your willingness to represent and communicate the interests and needs of your colleagues.  We all understand the difficult economic times we are experiencing both as an organization and individually.  In an effort to recognize the importance and value of each and every one of you to our organization and to continue our commitment to “people”, I am authorizing the following for the 2011-12 school year:

1. H & W Benefits

a. One-time, non precedent setting, improvement to employer’s contribution to health benefits in the amount of $600 per full time employee, prorated for less than full time, to help defray the increase cost of health benefits for the 2011-2102 school year, beginning October 2011 and ending September 2012.

b. Increase the health benefit CAP of $10,345.80 annually to $10,800, resulting in an annual increase of $454.20, effective October 2011.

2. REACH/CALSTAR

a. One-time, non precedent setting, one year membership for 2011-2012 for both CALSTAR and REACH emergency air ambulance service for registered employees and their qualifying dependents.

3. Longevity

a. Establish $600 per year, longevity stipends for employees starting their 26th, 31st and 36th year of continuous employment with LCOE. (Effective July 2011)
4. Mileage

a. Increase mileage reimbursement rate from $0.485 per mile to $0.50, effective July 1, 2011.

5. Health Insurance Task Force

a. Establish an employee representative task force to explore and analyze current plans and other potential H&W plan offerings.

Thanks,

Wally

WALLY HOLBROOK


County Superintendent of Schools








